9T 3AKOHbI SALLLLAIOT NMPABA PABOTHUKOB
HESABUCMMO OT "X UMMUTPALMOHHOTIO CTATYCA
NN PACNONOMEHWA CETEBO KOMIMAHWW. CETEBbIE
KOMNAHUU ObA3AHDbI COBJIIOAATb 3TU 3AKOHDI.
NMPECJIEJOBAHUE 3ATNPEWEHO 3AKOHOM.

C‘\‘h Seattle Office of
! Labor Standards

YBepomneHue
O nNpaBax
ncnonHuTenen,

paboTtaowunx

yepes npuioXxXeHne,
ot 2024 .

JTO yBeAOMSIEHNE HEOOXOANMO PA3MECTUTb
B OHNAWH-NPUAOXEHNW UK Ha nNnaTtdopme
CeTeBO KOMMNAHMW Ha aHMMUNCKOM A3blKe

N A3blKaX, KOTOPbIMW BflaAeeT NCMONHUTENb.

K KOMY NPUMEHMDI
3TU 3AKOHDI?

icnonHuTenu, paboTatoLme yepes
npunoXxeHune Ha Tepputopun Cruatna

Ha NoAanagaoLLyto nog AeNCTBNE STUX 3aKOHOB
ceTeBYI0 KOMMaHMIO, KOTOpaAa obecneumBaeT
paboTon He meHee 250 ncnonHurtenewn,
pPaboTaLWNX Yepe3 NPUNOKEHWE, MO BCEMY
mupy. lNog aencreme 3Tnx 3aKOHOB NoANafaeT
ceTeBas KOMMAHWA, KOTOpas:

e  LCMNONb3yeT OHNANH-MPUNOKEHUA
NN NNaTGopMbl ANA CBA3N
KJIMEHTOB U UCNoNHUTEnNnen,
pPaboTaloLWKMX Yepe3 MPUNOXKeHNE;

« NpefocTaBNAET 3akasbl
NCNONHUTENAM, PaboTaloLWmMM Yepes
npunoXexHue; n (Mnw)

« obneryaeT UCMONMHUTENAM,
pPaboTalLWMM Yepe3 NPUNoKeHne,
npouecc NnpegocCTaBNeHna ycnyr
3a BO3HarpakgeHue.

«CeTeBble KoMNaHnK, GYHKLMOHMpPYOLLME
KaK TOpProBble NMOLWAaAKW», KOTOpPble B MEPBYIO
oyepenb NPeaoCTaBNAT YC/yr BbIMOHEHNA
npeaBapuTENbHO 3arn1aHNPOBAHHbIX 3aKa30B,
NO3BOJMAIOT KNNEHTY OOMEHNBATbLCA
NHPOpPMaLMen O 3aKale C UCNONHUTENAMM,
paboTaoLLMMK Yepe3 NPUIoKeHne, AatoT
CBOVIM UCTONTHUTENSAM BO3MOXHOCTb
yCTaHaBNMBaTb COOCTBEHHbIE TapUPbI

N He OTCNIEXKMBAIOT PACCTOAHME U BpeMs,
yKa3aHHOeE B 3aKa3ax, He nognagatoT

noa AencTBmne 3TUX 3aKOHOB.

MWHUMAJIbHbIN PASMEP

OMNATbI TPYAA UCNMONHUTENEN,
PABOTAIOLX HYEPE3 NPUNOMXEHUE

[aeT ncnonHuTenam, paboTtaoLym yepes
NPUNOXKEHKUE, MPABO NONYYNTb MUHUMAJIbHOE
BO3Harpa<JeHue 3a «BpemMs BbINOJIHEHWS
3aKa3a» U «MpPeoloNIeHHOEe PAaCcCTOSHMEY.

BPEMA BbINMOJTHEHUA 3AKA3A

B cnyyae ceTeBbIX KOMMaHNN,
npeaoCcTaBAAIOWMNX YCNYr NO TpeboBaHMIo,
AN 3aKa3oB Mo TpedoBaHMIo:

e OTCYET HAUMHaeTCH, Koraa
NCNOJSNTHUTENb, paboTalowmn Yepes
NPUNOXKEHNE, MPUHMMAET 3aKas;

« OTCYET 3aKaHUMBAETCA, Koraa
NCNONHUTESb BbIMNOJSIHAET 3aKas,
3aKa3 OTMEHAIOT U NCNONTHUTESb
CaMOCTOATE/IbHO OTMEHAET 3aKas3
MO YBaXMUTeNbHON NPUUNHe.,

B cnyuyae Bcex ocTanbHbIX
ceTeBbIX KOMMaHN UM 3aKa30B:

« OTCYET HAaYMHAeTCA, Koraa
NCNOSNTHUTENb, paboTalowmn Yepes
NPUNOXKEHWE, MPUCTYNAET K paboTe
1 coobLlaeT 0 MeCTOHaxoXaeHnmn
Ha TOUKe, YKa3aHHOW B 3aKase;

+ OTCYET 3aKaHYMBAETCA, Korga
NCMONHUTENb 3aKaHUKMBaeT PaboTy,
3aKa3 OTMEHAIOT UKW UCNONTHUTENb
CaMOCTOATE/IbHO OTMEHAET 3aKa3
Mo YBaXKUTeNIbHOW MPUUMHE.,
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NMPEOAOJIEHHOE PACCTOAHUE

PaccTtoAaHue, npeoaosnieHHoe
3a BpemaA BbIMNOJIHEHNA 3aKas3a

MuHuManbHoe BO3Harpa)kaeHue 3a OfMH 3aKas
COOTBETCTBYET 60/blueMy U3 ABYX 3HaUYE€HUN,
PacCUNTaHHbIX NO cnegylowWwnm Tapudam:

0,44 ponn. CLUA B MUHYTY
n 0,74 ponn. CLLUA 3a munio

—WNJTN—
5,00 ponn. CLLA

Ecnn 3aka3 HaumHaeTca B CuaTne,
MCNONTHUTESIO OMNJIAUMBAETCA BCE BPEMA €ro
BbINOJSIHEHUA N NPeooSIeHHOEe pacCToAHME
No Tapudy He HUKEe MUHUMANBHOTO.

Ecnn 3aKka3 HaunHaeTcAa He B CnaTne,

HO npepnonaraeT pabouyme oCTaHOBKM

nnu ycnyrm B CUatne, MUHUMAbHbIV Tapng
NPUMEHAETCA TOSIbKO KO BPeMeHU

ero BbIMOJIHEHWA N NPeodosIEHHOMY
PACCTOAHMIO B YepTe ropoda Cmathn.

YTO TAKOE CETEBAA KOMIMAHUA,
«MPEAOCTABJIAIOLLAA YCNYTA MO TPEBOBAHUIO»,
U «3AKA3 IO TPEBOBAHIUIO»?

KomnaHuA, npeanaratowaa 4oCTaBKy Ui gpyrme
yC/yry, BbIMOSIHEHME KOTOPbIX HEOOXOANMO
HayaTb B TeyeHme 2 4YacoB C MOMEHTa NMPUHATUA
NCNONMHUTENIEM 3aKa3a,

NN X UHOUBULYaNbHbIV 3aKas.

K 3TOW KATEFTOPUU OTHOCATCA:

CeTeBasa KOMMaHuA, NPegoCTaBAAOLWanN
YCNyr no TpeboBaHmIo

CeTeBadA KOMMaHUA, QYHKLMOHMPYOLAn
KaK TOproeas MnoLagKka

\/ CeTeBasA KOMMaHUS
OpYyroro Tmna

NMPABO HA TMBKOCTD

Y ucnonHutenen, paboTaroLmx Yepes NPUIOKeHNe,
eCTb NPaBO peLlatb, OyayT N1 OHM cenvac
PaboTaThb, a TakXe KaKune 3aKa3bl

M MPUHUMATBL/OTKNOHATL. CeTeBble KOMMaHNN

He MOTYT NPUMEHATb Mepbl B3blICKaHNA

B OTHOLUEHWN UCTONTHUTENEN, KOTOPbIE:

« OrPaHNYMBAIOT CBOE paboyee Bpems;
o MPUHMMALIOT U OTKJIOHAIOT N0OON 3aKas3;
« OTMEHSAIOT 3aKa3 MO YBAXXWUTENbHOWN MPUYNHE.

NMPABA B OTHOLLEHUU YAEBbDIX

Y ncnonHutenen, paboTatoLmx Yepes NPUIOKEHNE,
eCTb NPaBO NONYYNUTb YETKYIO MHPOPMALIMIO
O MOJIUTUKE KOMMAHWW B OTHOLLEHWW YaeBbIX.

« Heobxoaumo 3apaHee coobulatb
O HANMUYNN B NPUSTOXKEHN BO3MOXKHOCTU
NN KTMEHTOB OCTaBNATb YaEBbIE.

 HeobGxoanmo coobuatb, MOryT fn
KNNEHTbI M3MEHATb CYMMY YaeBbIX
MNW yOAnATb UX NO 3aBepLUeHN PaboTbl.

« Heobxoammo BbinfaumMBaTb UCMOAHUTENIO,
paboTatoLemy yepes NPUIOKeHMe,
NOJMHY CYMMY YaEBbIX.

» YaeBble He y4nTbIBAIOTCA NPU pacyeTe
MWHUMaNbHOW onnatbl Tpyaa.

NMPABO HA CBOEBPEMEHHOE
NONYYEHVE MHOOPMALIA

CeTeBble KOMMNaHNM 0643aHbl M03ab0TUTbLCA
NN YOOCTOBEPUTLCA, UTO KJTMEHT
nNpeaocTaBNAeT NCMONMHUTENIO:

* MHPOPMALMIO O MPUMEPHOM
npeaBapuTenibHOM BPEMEHWN
BbIMO/IHEHMA 3aKa3a U PacCTOAHUY;

* [AapPaHTUPOBAHHYIO MUHUMAJIbHYIO
onnary;

* NI0OYI0 CYMMY YaeBbIX, 3as1B/IEHHYIO
K onflaTe KINeHTOM,;

* Ha3BaHWA NPeanpuATUN, Y KOTOPbIX
3aKa3 npeanosiaraeT OCTaHOBKY;

* CBegeHna o HeobxoaMmom
dunsmnyeckonm pabote (Hanpumep,
O Bece rnepeBo3VMbIX Bellew,
NECTHUYHbIX nponeTax);

* NHPOPMALMIO O KaKOM-TnMbo
He3aneyaTaHHOM COAEePXVMOM
OHJIaH-3aKa30B.

CrpaHuua 2 n3 4




NPABA HA UHOOPMWPOBAHUE
O NOJIUTUKE B OTHOLLEHUI
HEAOBPOCOBECTHOIO
MCrOJib30OBAHUA

Y ncnonHutenen, paboTatoLLmX Yepe3 NPUNOKEHNE,
eCTb MPaBO MOJYYUTb YETKOE NOACHEHNE NOUTUKN
CETeBOWN KOMMaHWM B OTHOLLEHWI
HeaobPOCOBECTHOIO UCMONb30BAHNSA, @ TAKXKE
MHPOPMALIMIO O TOM, € C HEN MOXKHO O3HAKOMUTbLCA.

OINMNNAYUBAEMDIE
BbOJIbHUYHDbIE U OTT VJIbl
Y UCMONTHUTENEN, PABOTAIOLLAX
YEPE3 MNPUNOXEHMUE, ECTb NPABO:

+  M0MyYaTb HE MEHee OAHOrO AHA
OnJ1aunBaeMoro 60bHNYHOrO 1 OTryNa

(PSST, Paid Sick and Safe Time) 3a 30 oHew
paboTbl B Cnatne;

*  3aCYMTbIBATb K OTPAOOTaHHbIM
15 OSTyYeHMA OMJIauBaemMoro
6ONbHNYHOrO 1 OTryNa N1tbOoN AeHb
C TOUKOW OTMPABNIEHMA NN NYHKTOM
Ha3HayeHuA B Cnane;

*  MOJIyYaTb eXemeCAYHble YBeAOM/IEHNA
O HaUNCNIEHNW, OOCTYNHOM KONMYECTBE,
MCNONb30BaHNM U TapUdy onnaTbl AHEN
onlaunBaeMbiX 60IbHNUYHbIX 1 OTTYNOB;

« MONyYaTb ONnJsiaTy Nno CBOen cpefHen
NHEBHOW CTaBKe 3a Kak[bl/
MCNOJIb30BaHHbIV AeHb OMnJla4ynBaemMoro
OONBHNYHOIO 1 OTryNa;

*  LCNONb30BaTb JOCTYMNHOE BPEMA Ha OTAbIX
Kaxkable 24 Yyaca;

*  UMETb JOCTYN K ya0OHOW cucteme
1A UCNOJIb30BaHUA, MOHMMAHWA 1 3aMpoca
OMnauYnBaeMbIX 6ONbHUYHBIX 1 OTFYNOB.

ONMNAYYMBAEMOE BPEMA
HA OTAbIX MOXHO
UCMOJIb3OBATDb, HTObBbI B3ATb:

BOJIbHUYHbIWN: ona 3a60Tbl 0 COCTOAHUN
dU3NYECKOro Unm NCUXNYEeCKoro 340poBb4,
BKJ1lOYaA NpMnembl y Bpayeun, Ha3HauyeHHble
NCMNONTHUTENIO UIN YfleHaM ero CeEMbM,

OTI'YJ: no npnynHam, CBA3aHHbIM

C JOMALLUHUM U CeKCYallbHbIM HaCUINEM,
npecnegoBaHuem, NpeKkpalleHnem paboTbl
NO PaCNoOpPAXKEHNIO OPULINANTBHOTO
npeacTaBuTenda opraHu3aunm
3[paBOOXpPAHEHMA, B CJlyyae 3aKpbITuA
LLUKOSIbl U MecCTa NpefoCTaBieHNA yxoaa,
eCJI 3TO BNMAET Ha NCTMOJNTHUTENA

NI YSIEHOB €ro CeMb.

NMPABO OCINMOPUTD
YOAEPXXAHUE BbIMJIATDI

CeTeBble KOMMNAHUN MOTYT yOep»KMUBaTb
BbINAATY, €CAN UCNOSTHUTEND, paboTatoLwni
yepes NPUNOXKEeHNe, NCMoSIb30Ban AeHb
onsayrBaemoro 60/IbHNYHOrO UK OTryna
6e3 yBa*KNTENbHOW NPUYNHDI.

Y ncnonHutenen, paboTtarowwmx yepes
NPUIoXeHne, eCTb NPaBO OCMOPUTb TaKoe
peLleHne 1 AoKa3aTb, YTO OHU NCMOSIb30BaNU
0E€Hb ONla4YMBaeMoro 60IbHUYHOIO

AKX OTryna rno Ha3Ha4YeHUHo.

3HAUTE CBOU NPABA

NPECNEQOBAHUE
3ANPELLEHO

OTW 3aKOHbI 3alMLAOT NCNONHUTENEN,
PaboTalOLWKMX Yepes3 NMPUNoXKeHune,

OT NpecnenoBaHMA 3a obagaHmne TaKUMM
npaBamm UM Ux oCyLLeCcTBEHNE.

NPABO
NOAATb XXAJIOBY

Y ncnonHurtenen, paboTatowwmx yepes
NPUNOXKEHUE, eCTb NPaBO NOAATb Xanooby

B YnpaBJieHne No BONpocam CTaHAapTOB
TpygoBoro 3akoHogaTtenbcTBa (OLS, Office
of Labor Standards) nnn obpatntbcA

C UICKOM B CY[l, eC/in ceTeBaA KOMMNaHWA,
nognagatoLwasa non AencTBme 3TUX 3aKOHOB,
HapyLlaeT nX.
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KOHTAKTHbBIE OAHHDIE:
YNPABJIEHUE NO BONPOCAM
CTAHOAPTOB TPYAOBOIO
3AKOHOOATEJIbCTBA

CeTeBble KOMNaHNN

[lonyyeHne TeXxHn4YecKon
nopgaepku n (nnn) npoxoxxpeHme odbyueHuns

NcnonHutenn, paboTtaoume

yepes NpunoXxeHue

NMopaua »xano6bl B YnpasneHune
No BOMpOCam CTaHAAPTOB TPYAOBOIro
3aKOHoAaTeNnbCTBa Win obpalleHne
C UICKOM B cyA

206-256-5297

www.seattle.gov/laborstandards

Q\‘B Seattle Office of
' Labor Standards

810 THIRD AVE, SUITE 375
SEATTLE, WA 98104
YACbI PABOTDbI: C 8:00 A0 16:00 (NMH — MT)
LABORSTANDARDS@SEATTLE.GOV

YnpaBneHue no BONpocam CTaHOapTOB
TPYAOBOro 3aKOHOAATENbCTBA CTAaBUT CBOEWN
LIe/fIblo MOBbILWEHWE YPOBHA TPYOQOBbIX
CTaHOAPTOB NyTEM NPUBEYEHNA
CO3HaTeNbHOW 0OLWeCcTBEeHHOCTU 1 BU3Heca,
obecneueHnsa NpuBeaeHNA B AENCTBUE

N Pa3pPaboTKN NHHOBALMIOHHOW MONIUTUKN

C 0b6a3aTeNnbHbIM CObNOAEHNEM PacOBOW

N couManbHON cnpaBenIMBOCTMW.

YnpaBneHue no BOMpocam CTaHOgapToB
TPYAOBOro 3aKOHOAATENbCTBA
NpenoCTaBAET YyCIyrm MMCbMEHHOIO

N YCTHOrO NepeBoaa, a TakXxe yaobcTBa
ONnda nogen ¢ ocodbiMm MOTPEOHOCTAMM.
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